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EXECUTIVE COMMITTEE
RECOMMENDATION
SR-01-02-20R (EC)
Recommends that the Ethics Ad Hoc Committee document be approved for broadcast through the allfaculty e-mail distribution list.
MARSHALL UNIVERSITY
STATEMENT OF PROFESSIONAL ETHICS FOR ALL EMPLOYEES

The faculty, staff, and administrators of Marshall University share a commitment to professional
ethics as an obligation to our students, to the citizens of the state of West Virginia, and to each
other as colleagues. To this end, we endorse the "Statement on Professional Ethics" of the
American Association of University Professors, the "Ethical Practices for College Presidents"
statement of the American Association of State Colleges and Universities, the "Statement on
Government of Colleges and Universities," a joint statement of the American Association of
University Professors, the American Council on Education, and the Association of Governing
Boards of Universities and Colleges, and the "Ethics Act" of the West Virginia Ethics
Commission_ All of these documents may be found online at www.marshall.edu.
All employees of the university should strive to adhere to the following guiding principles
derived from the above documents. This is not intended as a complete listing of standards
included in those documents_
• Honesty and Trustworthiness in all professional dealings with others.
• Fairness and Equity require that one does not discriminate or harass others.
• Respect for the opinions, needs, goals, and responsibilities of others.
• Full and open communications between and among colleagues, students, staff, and
administrators.
• Impartiality in all professional decision making.
• Keeping primary the interests of both students and the institution.
•Acceptance and fulfillment of responsibility in the shared governance of the university.
• Integrity in all interactions with others.
• Confidentiality of information where appropriate.
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• Adherence to the ethical standards of ones discipline or field.
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All employees are duty bound to maintain these ethical standards as well as to call attention to situations
where these standards may have been violated. In such cases, existing grievance procedures should be
pursued. These include W. Va. Code§ 29-6A-1 (www,..e.ti1e.wv.us/admin/grieva1~nc.htm);
Alternate Dispute Resolution Policy. (:1:vww.nrnrJ>JJ.lllLed.JJLl1um_im:rnsQurces/p9.!y_fu;?,JJ)O.htm); and
Faculty Personnel Committee (FPC).

RATIONALE:
By publicly endorsing these statements the Faculty Senate and the University administration,
and, in a separate endorsement, the Classified Staff Council, will make the University's
commitment to high standards and expectations of ethical behavior clear.
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